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Theoretical frameworks
The training curriculum is based on the information-motivation-behavioral skills (IMB) model.1 PrEP information (e.g. what PrEP is, how PrEP works, how to use PrEP) is presented in interactive sessions. In a values clarification exercise, participants are encouraged to reflect on their own values and beliefs about PrEP and how this may affect their motivation in participating in PrEP service delivery. Communication skills are practiced in teach-back and role play activities. 
We also utilized social learning theory.2 Throughout the training, there is an emphasis on interactive experiential learning activities. Learning is reinforced in direct (e.g., reading materials, watching education video, small group discussion) and indirect ways (e.g., observing and demonstration), and also through self-efficacy enhancing strategies such as demonstrating specific communication methods and giving concrete feedback with encouragement. 

Team building and intervention development 
The training team is comprised of two lead trainers (YW and GY) and 12 training implementers (facilitators). The two lead trainers developed the initial training package and delivered a 6-day Training of Trainers (TOT) to the training implementers in January 2019. The 12 training implementers include MSM CBO leaders, VCT counselors, and CDC HIV intervention specialists from 5 cities of China purposively selected based on their long history working in the HIV field in their cities and their roles as influencers/ opinion leaders in the GBM communities. 

Based on feedback from the TOT, the lead trainers created a final training package for a one-day intervention, which includes (1) trainer’s manual with detailed training procedures, (2) participant’s manual, (3) PowerPoint slides, and (4) exercise worksheets. Training implementers delivered a total of nine trainings with standardized content according to the trainer’s manual in four cities of China between April to July 2019. 

Description on Training Modules
The first module introduces the concept of a comprehensive HIV prevention package and biomedical HIV prevention methods. This is followed by a Values Clarification exercise where participants are encouraged to reflect on their own values and beliefs about PrEP, and how this may affect their motivation in participating in PrEP communication and implementation. 
Module two is a two-hour interactive lecture about basic information of PrEP, including what PrEP is, how PrEP works, clinical and real-world evidence on PrEP effectiveness, potential side effects, how to use PrEP. Visual aids such as infographics and videos are used in this session to facilitate learning. 
The second half of the training aims to (1) reinforce knowledge learned in previous sessions and (2) increase participants’ self-efficacy and skills in communicating PrEP-related information. In module three, participants are divided into small groups for a “teach-back” exercise. They are asked to read educational materials about PrEP, work with group members to compile the most important information from the reading material, and then present the information to teach everyone in the training. Participants provided feedback to the presentations, and facilitators would correct any misinformation to ensure acquisition of accurate PrEP knowledge. Module 4 is comprised of two facilitators first modeling conversations between lay HIV worker and a potential PrEP user communicating basic information and answering questions. Participants then practiced PrEP communication skills in a role-play exercise with the facilitators observing the interaction and providing concrete feedback and suggestions on how to communicate PrEP in a sex-positive, non-stigmatizing way. 

	Module
	Methods
	Description
	Theory

	Module 1: opening and overview

	Introduction to comprehensive HIV prevention package
	Interactive lecture
	Two facilitators opened the training by introducing comprehensive HIV prevention package and novel biomedical strategies such as PrEP and PEP. Facilitators then reviewed the goal, agenda, and ground rules of the training. 
	Information-motivation-behavioral skills (IMB) Model

	Values Clarification 
	Group exercise
	By participating this exercise, participants were encouraged to reflect on their own values and beliefs about PrEP, and how this may affect their motivation in participating in PrEP communication and implementation. 
	IMB

	Module 2: PrEP basics
	

	Basic information of PrEP and PrEP care delivery
	Interactive lecture
	Two facilitators conducted a two-hour interactive participatory lecture on definition of PrEP, how PrEP works, clinical and real-world evidence on PrEP effectiveness, potential side effects, how to use PrEP, and basic components of PrEP care.
	IMB, social learning theory

	Module 3: 
	

	Teach-back
	Group exercise
	Participants were asked to read educational materials about PrEP, work with group members to compile the most important information from the reading material, and then present the information to teach back to everyone in the training. Participants provided feedback to the presentations, and facilitators would correct any misinformation to ensure acquisition of accurate PrEP knowledge.
	Social learning theory

	Module 4: developing skills to communicate PrEP

	Role-play
	Demonstration & role play
	Two facilitators first modeled conversation examples in which PrEP communication was initiated or specific questions regarding PrEP were answered. Participants then practiced PrEP communication skills in a role-play exercise. Facilitators observed the communication and provided concrete feedback and suggestions on how to communicate PrEP in a sex-positive, non-stigmatizing way. 
	IMB; Social learning















Additional file S2. Fidelity Checklist

Trainer 1: ________________________ Trainer 2: _____________________________
Date of Training: __________________ City: _________________________________
Number of participants: _________________

Section A. Individual Session Evaluation

Please evaluate the training team on a 1-7 agreement scale for each session from (1) strongly disagree to (7) strongly agree.  
Session 1. Opening and introduction 
Lead trainer for session: ________ 
1. The trainer effectively opened the training. (C)
2. The trainer effectively introduced training objectives (C)
3. The trainer communicated structure of the training (C)
4. The trainer communicated the importance of participation (C)
5. The icebreaker was effective in creating a welcoming and respectful atmosphere (C)
6. The trainer addressed all the key points listed in the manual (A)

Observation / Comments 




Session 2. Values clarification [Exercise]
Lead trainer for session: ________ 
1. Trainer implemented exercise as per instructions (A)
2. Trainer explained instructions for the exercise clearly (C)
3. Trainer’s wrap up of exercise effectively communicated take home points (C)
4. Exercise was completed in time allocated (A/C)

Observation / Comments  




Session 3. PrEP Basics [Interactive lecture]
Lead trainer for session: ________ 
1. Trainer explained session objectives (A)
2. Trainer covered all content (A)
3. Trainer was able to accurately answer questions (C)
4. Trainer effectively communicated key take home points (C)
5. Trainer was able to conclude session within time allotted (C) 

Observation / Comments 




Session 4. Teach Back [Exercise]
Lead trainer for session: ________ 
1. Trainer implemented exercise as per instructions (A)
2. Trainer explained instructions for the exercise clearly (C)
3. Trainer circulated through the room to facilitate conduct of the exercise (C)
4. Trainer was able to correct inaccurate knowledge (include n/a as a choice) (C)
5. Trainer’s wrap up of exercise effectively communicated take home points (C)
6. Exercise was completed in time allocated (C/A)

Observation / Comments




Session 5. Mapping [Exercise]
Lead trainer for session: ________ 
1. Trainer implemented exercise as per instructions (A)
2. Trainer explained instructions for the exercise clearly (C)
3. Trainer was able to correct inaccurate knowledge (n/a) (C)
4. Trainer was able to effectively facilitate trainees’ participation (C) 
5. Trainer’s wrap up of exercise effectively communicated take home points (C)
6. Exercise was completed in time allocated (C/A)

Observation / Comments  




Session 6. Role Play [Exercise]
1. Trainer implemented exercise as per instructions (A)
2. Trainer explained instructions for the exercise clearly (C)
3. Trainer effectively modelled a role play (C)
4. Trainer circulated through the room to facilitate conduct of the exercise (C)
5. Trainer was able to correct inaccurate knowledge (n/a) (C)
6. Trainer’s wrap up of exercise effectively communicated take home points (C)
7. Exercise was completed in time allocated (C/A)

Observation / Comments  





Session 7. Wrapping up and Closing 
Lead trainer for session: ________ 
1. The trainer effectively closed the training. (C)
2. The trainer addressed all the key points listed in the manual (A)
3. Trainer implemented closing exercise as per instructions (A)
4. Trainer was able to accurately answer questions (C)

Observation / Comments  





B. Overall Skills: Competencies Checklist
Adapted from: International Training & Education Center on HIV (I-TECH). Trainer’s Skills: Competencies Checklist. 2006. Available at http://www.go2itech.org/HTML/TT06/toolkit/evaluation/print/ProcessEvaluation/ProcEval-DesComCheck.doc Accessed March 8th, 2019.
 
Please summarize trainer’s demonstrated knowledge/skills using the rating system below:
1. Trainer shows strength in this area
2. Trainer demonstrates some ability in this area
3. Trainer needs additional support in this area
	Delivery — the trainer:
	Rating
	Body Language — the trainer:
	Rating

	· greeted the audience warmly.
	
	· maintained good eye contact with the audience.
	

	· used a voice loud and clear enough to hear easily.
	
	· was friendly and smiled.
	

	· clearly described what to expect from the presentation.
	
	· used body language to help communicate ideas visually
	

	· used effective examples and illustrations.
	
	Audience Participation —
the trainer:
	

	· defined unfamiliar technical terms.
	
	· involved the audience. 
	

	· summarized the main points before finishing.
	
	· handled questions and comments with calm courtesy.
	

	· Delivered the training curriculum with confidence and ownership.
	
	· broke up lectures/discussion at appropriate points.
	

	Visual Aids — the trainer:
	
	· provided clear instructions for all activities.
	

	· used visual aids.
	
	· clarified or rephrased questions to elicit audience participation.
	

	· made sure materials could be read easily from where I was sitting.
	
	Technical Competency —
 the trainer:
	

	· got the point across in a clear and simple way.
	
	· taught technically accurate content.
	

	· did not block the screen or flipchart.
	
	· answered technical questions from the audience.
	

	· talked to the audience rather than to the screen or flipchart.
	
	· gauged audience level of technical knowledge and adjusted the presentation accordingly. 
	

	· used key words rather than sentences
	
	· accurately broke down technical/complex concepts in a way participants could understand.

	

	Please use the space below to specify: 

	Specific topics where the trainer lacks technical knowledge/expertise:


	Ways the trainer might connect better with and engage the audience; be more inclusive:


	Use materials more efficiently:



	Use a clearer, more organized approach:



	Use visual aids that better educate his or audience:
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